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Labor relation is the most basic and most important relationship in our daily 
social and economic life. Whether it is harmonious and stable or not affects the 
harmony and stability of many aspects, such as politics and economy. Most 
college graduates are going to find their own jobs and then cause new labor 
relations. They are the vulnerable groups in the labor relations. We should 
focus on the protection of their employment and labor rights.  
The implementation of Labor Contract Law brings about the positive 
motivations for the college students in terms of the employment and labor 
rights. It also causes many problems and challenges. On the one hand, Labor 
Contract Law, it is people-oriented and very favorable for the college 
graduates to protect their labor rights. From this point of view, the graduates 
should be optimistic about it. But on the other hand, many regulations of the 
Law do increase the enterprises’ employment costs and slow down their 
recruitment of college graduates. In such case, graduates are more difficult to 
find ideal jobs. Besides, the Law is not perfect in such aspects; governments 
are weak in supervision; many enterprises don’t carry out the Law or evade it. 
All these phenomena make the college graduates more easily fall victims to 
them.  
   This article mainly studies the impacts the implement of Labor Contract 
Law has on the college graduates’ employment and labor rights. After careful 
research and analysis, the paper poses the following countermeasures. From 
the graduates’ side, they should improve their comprehensive quality, enhance 
their legal awareness, modify their views of employment and strengthen their 
employment ability. From the government’s side, it should perfect related 
labor laws and make some certain matching rules complete. Meanwhile, it 
should strengthen the macro-control policies, accelerate to build some subjects 



























From the colleges’ side, colleges and universities should accordingly train 
practical personnel, give their graduates’ employment guidance and enhance 
students’ countermeasures in employment. So the enterprises can fully 
perform the duties. I hope these countermeasures can better promote college 
graduates’ employment rate and make their labor rights get more favorable and 
more comprehensive protection. In order to drive the reforms and development 
of China's labor system and graduates’ employment system, the article 
especially give some referable suggestions for the completion of the protection 
of the college graduates’ employment and labor rights. At the same time, it 
also provides some reference and countermeasures for the government, 
universities, enterprises to jointly promote the employment of college 
graduates.   
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